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Abstract

The high-level echelon theory points out that enterprises are the reflection of the
characteristics of senior management team. It can be seen that the personal influence of the
CEOQ's personal traits on the company. And "narcissism" is a common trait in CEO. Studies
have shown that destructive leaders are more likely to appear in countries with high power
distance, collectivism and uncertainty avoidance and lead to more serious consequences;
However, China happens to be a country with high power distance, high collectivism and
moderate uncertainty. Therefore, once narcissistic leaders are produced in China, their
destructive effects may be even greater. Therefore, the study of CEO narcissism is very
necessary. The "internal control™ situation of Chinese enterprises is particularly prevalent, and
the CEOs are more likely to become the actual controller. One of the characteristics of
narcissistic CEO is to show strong desire for domination. Therefore, this paper believes that
there is a great relationship between CEO narcissism and internal control. The study of the
relationship between the two will be of great significance.

This paper selects Dong Mingzhu as the research object, and on the basis of measuring
the degree of narcissism, summarizes the three main behaviors of narcissism: 1) desire of
dominate power; 2) risky decision taking; 3) stubborn to his/her own opinion. Furthermore,
based on the motivation of Dong Mingzhu's desire to dominate power, the relationship
between narcissistic CEO and insider control was expounded. Dong Mingzhu's narcissism led
to internal control problems in Gree Electric Appliance, mainly as follows: 1) The power of
the board of directors is unbalanced; 2) the interests are transferred to related parties. Finally,
this paper analyzes the influence of Dong Mingzhu's narcissism on corporate performance,
and points out that Gree has real earnings management behavior and the development of
different business segments.

Through in-depth analysis of the above cases, the paper draws the following two



conclusions: 1) The narcissistic CEO is likely to lead to internal control problems in the
process of drawing power in order to satisfy his own desire for power; 2) narcissistic CEO In
order to show their achievements, the real earnings management method is usually used to
improve the company's performance. And the influence of CEQ's narcissism on the
company is different according to the stage of development of the company. For companies
that are in the lead time, narcissistic CEOs may outweigh the disadvantages; for companies
that are in maturity or recession, narcissistic CEOs may do more harm than good.

Finally, in view of the above influence of CEO narcissism on enterprises, this paper puts
forward the following three suggestions: 1) consider the personality characteristics when
selecting CEO; 2) choose the corresponding CEO for the enterprise life cycle; 3) reduce CEO

narcissism through incentive mechanism Impact.

Keywords: CEO narcissism; Executive personal characteristics; Insider control
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5 H AR EERN CEO HZEAK, EEREFM. Hitdil, [ CEO IEHL MV
B BESE BEIEIT [ B 0 SRR TR R A B RRSS S BLRAAhATT B A K R
YRR, R A RO A LA, BER IR, HiE, BlaEbi
ARG, B CEO TR Ly AR A A e T B R st . [N, Koy
A% CEO il Z FfFLAtERE )y, MAVEAESRE T BIEEAIEH, ORI
TR . 4k NG HLIN, Patel A1 Cooper (2014) A\ A& H AR K< EARG LT
SKEIHLE, T HAR A A BE T AE AR Sk, RAE A IFEARER 1L fa
PR AE

[E & T H A% CEO M T Misk TALB M BE. XURZR (2010) [HIER T [ 24053 6
Al 5 W AT Sy B W S RO LA S R SRR, AR R SR BB AL 7 1) . SRR AE:
(2015) 2 CEO H ZFE BBt A 1 ks shAs P R S0 RS AT 1E T (52
IR, ER 2 s S E ADL ST s . A TIA N L g8 REEHEEE A ik,
it B RN K . BRI, B AT SR ERALEINT CEO H A A B
MEIVER, Rk 1S, CEO H A AR AV 22 5 K it i SHAS o B {dbf A A5
(2016) 7512 7 SCHR 3R 1 % 0 28R40 S 32 BORIE T4 5 1) 1 2 Ak DA K B %
RIS E PR R, SRR T AR BAS F B e SR . TS (2017) U
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HEAT T CEO FIA 5 £ VA ¥R SAKAT MO SEUE I, R CEO AT Ay BR3¢
W H A BRI, {E i REHEE, B Al . R, CEO Hy 245 %
o115 CEO 1E M e FIFF 5 2 DLt 381 LA R 1

/9. CEO BTREEAN

RERAZA Ellis M5 NLHEZR G, 2450H 100 ZEMBTTT L. R

THBREETXWBT, AR HEA DGR o+ B3 R0EE T A7
LHARTE Y T AR

HAI 91k, Raskin A1 Hall (1979) JTKMER IR HE N ZH. ZERE
PIANTTHR: BB, EEUCR B AR — R NS BRSO — R R A ) AR R, T AN
B ISR R B AN — RS pio s 55, Sk NMS-11 ¥ 220 /1) # {846y 54
AR, AH RN SCA R E R A ATE R, ARG R % B R B W] {5 A F 0.80.

Emmons (1987) K H WA E AR, BIAUE (Authortity) . H K &
(Self-admiration). L#E (Superiority) FIEFEUR (Entitlement). {H2IXFh&E R A E
LB TN E . Ry E AN N EOVBUR IR, AR AT, JuHE CEO
S T Al BEX 2K 0 . T/, Chatterjee 1 Hambrick (2007) #EHL T 502 W (K H6 bR
KJZ 5 CEO W HAMEE: (1) CEO MR TERIREME: (2) CEO M HIEE— AFRHIIM
#; (3) CEO fERAi4: MIVREFEEE: (4) CEO MM S5H 4 5 & m B s 2
FHEE; (5) CEO MARILEAMRA S5HEA 58 — = MAE L AR R 2 B2 . XM &7
HWAE B A WA T ) 2 IR H

Rijsenbilt 1 Commandeur (2013) 7£ Emmons fFERE E, M8 H —NHrbaitE, M
DUAN T T 2R FE 3T i & (1) CEO #il (CEO compensation); (2) CEO M) (CEO
exposure); (3) CEO #{ /7 (CEO power); (4) CEO Wly47 A (CEO acquisition). 5
Gy RERXT NAHR I E , —HF 15 ANTH . AR T X F i & 77 X5 Emmons 1)
BARE BRI R, P& FE R E A

BOHT A 7 R R AT LU CEO M%7 R/N RS & CEO ) HZNFESE (Seybert, 2013).
A SHIERT 783K B CEO 287 R/ INBR K, Al ff Il it 2 bk 22 B M R B4R 45, 2016),

XAE—ERE S _EIGIE 7 CEO H A ARk fir iy SR i U RN o S 2% 57 H T CEO ot
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FESEE. CEO KAT = MR WAL FRF WM & CEO MY HARFEEL, B AR &L
A THORHIKE, (HIXLEFTE R 2 W11 £ 58 2 SSHIERT 78 HIIE .

FT SRR

CEO HZRFLR I A TE 7 I LA MAE I . B 5 CEO N RHEEL IR AT CEO JABHAE
EELIRAHLL, SEAN#ENT CEO MIMRAAEIT, I H H UK AR RS f /& CEO &% FiT A % 1)
KER . ERE, 5T CEO A AU =, (HX AT 70 3045 %5 213 s
CAMAREN, EARCUTIHATE AR (Funkunishi, 1996). 1 HA 235 %A E K%
A HARREEAT T, RO B AR T & TR E KA, IRH, T REEE
s, SR A AL A HII R M . A SO LA A CEO A Akf
JF A LR O AR = AR K B L o

4T, EAAM T CEO HARKIME T Bl [n) T SRR 78 5 — K28 CEO HARME
NEREAR R, RGNS 0. BRI, S STEEETTMELR; B K
N&¥ CEO HARME NI AR, W7t et AARIEER . MEIX PRI,
WKt T K. B, REF R HATH CEO BOEREE . CEO KATSHIRE
SR A MMM E CEO AR, B iimERNERE TRAMER, HiXxit
Bl & bR AT A 1 B8 2 SRR AL UE B . ¢ T CEO H W AL IR AT — K HE 22 ] /il
A, RER BB SE AR — 8, X — IR AR A Z L. Hk, 6T
CEO H 7 i KB 7 i A etk — 2 B IH
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S =E CE0 BN TR

AR N R B, AR T RITER T

K 3-1 ARG 7 b L

F£—T BREX

OHE S Ellis (1989) fRiefdth BN —MES, FERMRILA R B %1 — i
IREI . W], BN R RRIER . dhis i (1914) 76 CRtaprie)
Y FeZim Dy — Rk BRI . BHRE (1978) SRS IR SR I [FIAE T-fih | 282 —
P RETRE . MR AR B2 AR . B AR RS 50 1 A4 1 F M
B, R—MIAHECEMREE. R ESEE. KIURFE RS (Campell and
hoffinan,2011) #&H H AR =R NK: = KIME B M (KR . KR E I A PR
KF HIRETT RS . RS R, AR R AR BRI B B 2
HF) R S . AR EEL SR AWER, k4ed B SRR B RS, Bix
(LB AL D45 AR R N 2 AT (02 B B R, T ARREAA I ST A L 5%

BRI, AR SCAERTIR SCRRAOZEA b, K BN E SONARE L DL H J Oyl Fr8ihiask
AT B B HOGTE, X R A R AR T R AR R
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BT BTIzEEER]

Chatterjee 1 Hambrick (2007) & &1 & CEO BRI T7i%, FEAHE L
5 AMERR: (1) CEO M TERIR AL (2) CEO A ZE— AR, (3) CEO
fERA 2 ERIREIEEE: (4) CEO HIHMM SR 5 — 48 H N 2 722 (5)
CEO MAEILEARA 5 HE 4 5 — =8 AR e Aa R i 22 e AR AL

I Rijsenbilt AT Commandeur (2013) 7E Emmons f3ER% I, #8 H—ASH bR UE,
MPYATT T B AR EAT R : (1) CEO #ilf (CEO compensation); (2) CEO g%

(CEO exposure); (3) CEO # /7 (CEO power); (4) CEO W47~ (CEO acquisition).

% BB AT AR A, iR E BT A R LR DR R R AT A R TR
M, MWIREZEATT I SEPRIE O &, EMERT AW ZEAL b, ASCORIEEC “CEO
BERIBROGRE” F1 “CEO FriZ= 7 57 ME Nk i fa b, Bikdatr Wk 3-1.

*® 3-1 HAREE i B fR b

(1) ARETHE, X CEO il 5 2 7 R A6 1T

A RaE

(2) CEO ¥R Ui MR FRBEULHT, A2 — AR
CEO AR

(3) CEO fEfdfiftEi R g, KAHCHEA SIrE

KA i b

(4) CEO ¥ -5 HEA4a 5 — 44 i (1 7 M 1) 22 57
J&

CEO #i 2= 7+ &

(1) CEO il o5 2 w3 514 3i L

CEO XA\l 0 Ah R AT BE A AT & BOR R, JF H B4 CEO 24U A w4
Ao AhEAL EH O T 7B SHERD, B CEO & mHAE A FlHiH
Mt BRI, LR Ry b 5 R s 6T 2w P A

(2) CEO % — AFRHIHIHR

Raskin and Shaw (1998) #iHi % — AFRHH, Mid (P, FHy. LA D) fEHIEEL
RE R BB BE NS S R F AT H SRR, T B IREFEN G B AR E SR
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MLz —.
(3) CEO kAii H QIR T 5 BT A B R I L=

TERUE ., RS A ORI, RRBSE CEO T H & AMETE R 1
B, XMRAREFNRIZ —.

(4) CEO #ri 7= A2/

Chatterjee A1 Hambrick (2007) i\Jy CEO 5w Hf A7 BN B3 195 3 22 e A B
BEfE Ml CEO HAN 5. N EZN CEO WA H G HAA M BRIEEN, 55 IME
P AR R RSB, TSR )3 T 22 S P P2t e 2 2 B4 CEO IR B AN AL B K
AR, EA M SEFE S, (2 CEO SHEK S — me IHi 2 AL K AR g
i B i)

R, ERIEFRE /DA W Emmons (1987) #7872 AKSIPUANZERE . BUBL

(Authortity) H 3K H (Self-admiration) . ftf /2 (Superiority) FIRFAUE (Entitlement),
HARNZ 3-2.
%% 3-2 CEO HZANFREEfRbr 5 HARPU4EZ 5% &

BUBL EE 9/ (UNEERS R
(Authortity) (Self-admiration) (Superiority) (Entitlement)
CEO Ziikig s | WE CEOC & | milg b NN AE S | Z Frbhgs T3, | m g e ik Al A
i3 i R R | ASF L RIEFE AR NI | e i
RVESE EeAth A5
CEO #%= 5 | mfFr /K- | FARLER R, BERAT | s KT B3 2 | AL 3 i A0 R
Z AT AFRZ O | B & KCF 7 FRAFH, RO | B, RN A
Hufz b At N o KPR

Horh, CEO KK AN, (EHF— ANBFHIPEF, AT EEF R
VEEAR NIRRT 2. I . S50 B AR, DASCA BB R BT A 2 1Y)
PSR, B CEO ANRIEA], 5“3 A, LEAD. AN F5H A
AR R BA B IR — AFRAGIA I B 28— AR E AL (FAT. JATHIZESED Br A
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$£=% CE0 BETITHRHEIM

b B ORI UL E FO Ly, FFEBIE SR AT B B O0E, X H W
JRIIA WS Ve B I NAR IR o 23X B AN SRR b, f gt bk, BB R AR
DU AR =RiA7 08 WSS T SREUE S SN S . Bl U RS S 95
ALY H R CEO A Bl B AT iy X XU i 4 1428 TR DA RIS 588 RS A v PR R SR
HRESERAN X B F RIE. BEELRRZRILHIERT N, &N T 855k
FRE S OE, RIEBRIMT, X2 B RE KU NIRA S .

— SBEXEENS

John %% (2001) I HAH KD BRI, SHEISMMER R . MOE Y5
JUPRE SCHCAE R 5 AR AEOR I B %, BLROW U AL B B ¥6 B2 (i, 2018). 7
M A A (2019) WHEH A CEO KA MAMFER s, AR + S,
AR PARNBER . B IR BEAE5E (20160 I\ A CEO B 5 Wk fifl & b4 il BR 0
Kk, % CEO MR AAEBARREE. AN, B CEO BEHlA 5 EH . LA
71, WAL H SAE T N BB -

. REERIRR

HARE R A 5 LS B B S R, RO RA DU S5 ATy B 22
K CEmmons, 1984), Al fi T4 B3R A5 bL o Ath A B 45 1) 1 R ( Campbell A1 Foster &, 2004),
iR E CHesEhr BT, BAWRLIJ). BARENERT RMES MR IR A
f5.0» (Foster 1 Misra 5%, 2011), SAEEAEAALL, MATEMEE. FR, BTA0E
B34 (Maccoby, 2007), 7% CEO AT REAERA XK, 5 U5 R il i S 45t (1 T ¢
TERE DL T IR 1 E B R0 R 5 (Wales F Patel, 2013), XAE{ESEE % CEO ]
KB R RN B K 14750

— LR UK B S A S XU L G R 2ok (Raskin A1 Hall, 1979; Raskin 1 Terry,
1988), HLFH A REE XISHH S, WIETE . WOk & i %55, Lakey %6 A\ (2008)
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* A AR OIS, A TSR] A A5 A DA T2 (O, B B (B
K, R AR B, IEUMERIE. Foster 25 (2009) Ay 17T 8 Kz
BURIRE RATSN, B A R B S AT OS2 T N U6, T2 PR A A 5
s

=\ EHER

Maccoby (2007) %45 H H 2% CEO AR FHAE T Wil 7R SRR, JCH AR B 52 )
k2 BB, ARSI . BRI E S S T, FEHARTTE InSSE H &R
RIS, AN FEIHEPERR AN L, AR A T8 Z G B RE /0, R BFIIR &%)
HH RS A X H ORI EE R B ARF AR M EE L —. RN A H
%5 (2019 WHEA CEO 14 PO O R W, AT A B CRME s A W 7k iz
FEIER, RN ERARM S & . Dean Al Paul (2001) 7E2H 6 Flof 41405 E 1 H
ARG AR, BN CEO X T H OMHmeMae a2l T HE, IWAHCRTEE
TERAA ). JFH, BN CEO Ths B, AASAhA I7E xR MO A K
W, EEEEIRBNKRIE IS S O0E (3B, 2018). Rk, FATATCAA FAHEN,
BIE [ 72 CEO fif A5 R 0 PR B AR SERRE 0 5 FUHARTINS, B 2% CEO 578 & I8 ¢
H OHIME A,

F V75 CE0 B BT FEFIfE

R, BEER—FARE, REEERK. HREN MR AR, a1
N5 E#A B 8D B REL. EIFERTA ) CEO Refigxy A Il i F B ARp it . HELL4h
FETARZ I AL B A G BEASE B AE 8y CEO H AN A 75 H B s M A HEE A
e

—. CEO MAFREFMITAERA

B A — P RE AR RSB, R NS B B2 BRI HER T RER
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Mgk, JERMG Pt e K H A AE B . KE2HEN CEO A B4l
HHELNA R, Wl HHEk, MooRES%, sURTEE R AR, SURTER
W& A RE T THI 545 . M 14E 4 E A W (Maccoby, 2007), 355 am A EmS G Hr =il (38
B, 2018), HEH A#EES (Campell, 2009), REEH R B145EBENHL . XN A
A REATAF A TR S AEH SR RE AT, i &5 T AT 16 3 v it Bt - (Campell,
2009; Patel A1 Cooper, 2014), i IEEREWALAN P EZE RS FE, Kk, il
oA W I TAER ] TR L8 TAES ) M ATxt B St —0 e, #mie
LA AR TR . Kk, AN CEO mfLfE M | AR —Bimat, ms
HIERMETIBHBERIEKR

.\ RELREIE

(—) BRBUER

T [H A AN LR A & S E R, TS BBUR AT BRIy “ s
7, ML= BUR AR ] R SR, Bk, XA s E A L A R
M A AR AE Bz R sl oA SEpriEd N, T8 I BUR 4T B
R R R B & B TR S . R, XSS, BT AT EAE
g fE R, HEABRARMAR AR, B CEO M B S AL — R IR K

(Z) BESE

ZAt——AREL A AR T 28 B AT B LI 43 85, TEERURE BE R 7 B 1 10
T, AMATE & TR SRS BB, XA AT — AR AR E SR Z B2 5 A Rl R
(R, AT T B 2 S BOR AR B AV S B =, Al A g il 20 -
SR E R, SR RN T bR iR Rk, 7R F AR EE RN 4 R
MIFEEE T, HAN CEO KA i Hh SEBREAALE A7), Xt 328 CEO i RA A Azh
AR T 2 Moo AU B E N —— B ) = A W B R 3R 2 —, (A
oy B 2% CEO i & B Sl fide fit 7 — & bl IR L .

(=) CEO —jTi¢

REANE JEER (20100 YA CEO ot & MR #E F o sl 1 & E = 77, B CEO
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ootk TEE SN CEO MMEHREBENITT y, JEHAEEA kb, EIRTE S IR
e HarkgT R, CEO —retE (i ks FH KK CEO B I HLFH IS, 95
WEHSE AN EHE Ot CEO) MIENERE/1; A rhkg BT, Bk
KA CEO it H S HINMIAXE BRI E . Kk, £ CEO Il EmfHoL T,
WA FRREF SN EFPRE, CEO HMAMR I 2E /BRI AR,

SBHT CE0 BIRSMWEBALESH B

% S8 BB E ANV AFAEE R “ NS R], JCH FEAA eI E, CEO #
A RN AN I SRBRIZERIN . I H, CEO M ABMEAREN, AT EX AL E )G
RAEMTUE, MMATRETE CEO Oy 1K A BRIz 45 # A Rz AT, Xt
—— R EAR 2 —. ACANY CEO HAREE S, BB an 4
WS, BARRILN:

—\ WINEE G

M EES (2019 N HA CEO BA A L, AR 16 m T+ 2 Al
b N, TSR BLAR . EEMFAAE R ESE (2016) W EZY CEO B2 Wkl R dth 47 il
Woi. B, A5 CEC fHEMAEME S B MsHL. ERB 2 BHEL T, B
A CEO Jy VA BBy, AT HARRLWIER . Bk, HRTRE R
EHE BN, BARE SR B BT N it R 2, AT 5595 BB AR B
SR Rz IR m I 7T

=\ EXERGEER &

PR N2 DS BEAE T N BB AAESRAT A A ) SERR IR, J83R 3 F AR, A
ARELA AR RS . BT HZE CEO HEZLH A0, H BRI AR
DL FA Hh O BREAE 2530 T 1 DA BN AL R 5iRL (2595, 2018). Rosenthal il
Pittinsky (2006) Ay HZE CEO RATREN 1 H & F) i, 2338 H Xt I 4568 S LA,
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FE AN A F AR AR R 2. Brikz4h, B CEO A& imALER N Nk
SRR, ERXANEREF, AF Ml fgsibfi T A CEO M AN m, Bl k
Al m A EAT N, I EA R 28 52 BRI 3

SB75T CE0 BiRx Il &3 2

HESLBREHE

HAY CEO AR HATMAT R, HRAHRZN TIBRN NIRLET 5 SRR
Mo REZ AN CEC KA S ARSEFER, AT\ H & iR AL A mI XA A
MHIZEE A SRS, =8 BB LA S 2Rl dE 4% | (Amernic and Craig, 20100, [,
B CEO Jy 1 3R1GH SRRSO B MR, AT AR AT el R B AR m i B RO
KIS AT TR AE P BOR B m FEAR S5 7 P o S i B Ui 2t (Olsen 4%,
2012). Z FTLICRIUE SE R E B AR NI AR S, BRI I AR W
5 DL S BB R T AR BRI R T IO . AR, kSt B A CEO Fll
W55 BARARZERRCRI,  H A% CEO R W R M tH AN E AR (AT v, a0 B R IVEAT R4

— el SA R

CEO I H A NFE R AR R AR, X ZAL AL AT A RS e . H&
CEO TEA LM HIAEHT BT R idiid B B (¥ 7 kU T g 1) Al B AR %5 71 i o e o AT T3
HAZKMES AUNEERES, BABERIGHHE SN (S8, 2018). BT HWE
CEO M@ & A BRI ), MATHARERS TIBINERE, M A S 4 A
ik, BEREA K SR (Campell, 2009). {HfE, 44ViZE ok NP, A
CEO A1 0 RIS 1R S P v 2 A2 A 2 A AoV R R R o T~ B B Aot . [RINF, 1T~ CEO [
W ILAT R, CEO FEA NG, 75 5 8 Ak Al it BT (R FEHL 2 . BRI,
SHFAET SN EE BRI Ak, CEO Y H AR T REFI T8 x4k T i sl 2

BRI S, CEO [ H A A Rl TR
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EtT EHIRIRE

PRk, ASCREEEA & G (2010 $E MR IR S b SUR IR R AT, DL
LS (2012) fha 2 S DR BN AL R B RO IR 7, 6 R 3 3 H AT TR ik Ak
£, RN G ERNTAFENER ST, SRHASC N E R (K 3-2). fr T CEO
B R R NS, CEO N ANRM A REA TAEL P L CEO AL mlia B3 5
WafE— (L CEO AR e Hk . HEMRYE A AR, B CEO &
RO D WESEERT: 2) REERRE: 3) BRI =FMET 8. H
& CEO MAMRAT AARIAL, Haxt ol —Efm, Earlin #irm, Rl
A BB s MAE A RS 5T, ) RE e A5 o 7] R 58 1 B R 8 B It
AR 2wl 1 — BE LB RS AL S IR M o

o)

=

/

K] 3-2 CEO HZRRILAE FHMLH|EE i iR
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ENE BAHEF/MERRNE

F—T =RIRE T

36 &2 Hl, EHER—HEM R FU LI T HATEULAE, 1990 47, B EkEF b
WP TAE, RE— NBTEERE, MR, W25k T, MFEE,
IAE 22 WU B B AR A 1600 370, A& T BN BN )\ r 2. Ak Ty ad
RSN 2T TS 3 IR A1 5 o 1994 414 7 i 23 T8 P B AL, BT N Ak ik
T, RZALHEAR R FEIBRANZE I . 1996 4F I AT W38 ST 70 B i) —
. BN 23 BATE N R I, S FEREEN R R E BT ARE
BRI N 7RIS ISR R, EBREAMEN 1 ACTORIEN 29128 B3 L ] #h
WhZa R 2240, BUER DR E B UG A B, T RAROIT TR
IR P o

2001 4, FERAZRBCNKE J1HL8E CEO. 2012 4, HHAERM AR ZTF o E it 7)
B, A I AR I S K5l CEO. B UL, #&% ) LA 53 W BRI N B B B Al 0 A — i .
WATTLE R, Wil sg B E& MR, BN TR TS, HE K’
R ST BB SRR B SR AR T ke, RO RELE IR I AL AL E
. UAZET, MAMREH S HE, AAMEERENSR: UAAREENZR, AIMERH
ARG LA . PR OC 5 5145 3 W) BRAC N B9 77 B3 K 1 DR 5 WL 4l

(Key Opinion Leader). A A\ AR [8] N X MHRSE0C R “RWAFHE T & A ERE), FEH
PRt 2% I

b Tor AR R MO WA 5, ERRBRBRIEATSE “ KUK
W7 AT R, BERLSHHMRRK. EHERW “4 57 "HEEAME. i, WhEEEZ
(ERE ) KU R, “RMAREA RS T, AN, FAGZHZXH” (6
MUY TRV EETE « PR T biFietl, “XiER g, WAL ik, DETR
DRI, B4, EREHREGEEN “ TR XT38 R
HER, W IME L, B EANKARN T ERETVERN, =2 XAk “ FHLR
BT “FREMTRAS IR, “ 5ENER - EIBHE MR &%, T H
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S b, WG O —— “REMTPHRES 177 “roEETHG” F5,

FEBRIFARFE WO S, BB AR AE T KRR . W s, 1 71H
T A BRI BRI ARE . 2RI, EMIBOFRARGT. FF 12 A, EUHRERK
ETIEER] LR 5F b KA AILFRIBEBE 30 14, ABERRE. H, SRR
LIS A4 SCH B 10 1278, s FR: “DRUONEREEE 7 aRRE, AN DN WA ezl 3K
Az 7, MRRINRE XA EOR .7 EHER A ROR B OB X BRI ARk,
WX R “ BT MR ERR: A TSR n] DL IS A TAC Al 34T 177,
A L B AR I AR R R 1o o

HABRIRIFR S AT 2815, AT SR AR I AN A R SRR DL B
B, FFEEHUESRABAKS B BI5GB AL R AASEE 2 AT, 2 2
WHIEESE. JEH, TS A A% s E VR AT M, B AR AEE 2R
JIHLES I H R B RO R A A BN BRI R 2 . DRIk, S5 IR B AR AN
“RNT I, TR AR RIE N R

B RHEIBFE T

1% T BT B O S, LRI T E R T 1989 4R, RILUEHAT B4,
1992 4, & JJHEAN R — e AR Mk, PR 2 He it . BEHEH
JEE R AN T B30T DA B AR B B O st OB A LR I 5 ITE 1996 4 1 i
THEZZWE, BN TSR RHER . B 1996 4Lk, #1525 8 ik 4k 23
AL T E AT EE —, H 2005 fFAESIELE 14 FMHE A ER . 2003 FELUS, #% T A1
B AL, 3001 B CHIE G, 1 RERRR 15%1 3505, 2006 4F, B2 4 [ o iR
R T RAT I ME— ) R TR

HAl, #18 Ca MK N —F 2ol BRI AR TV ARR], P a5 5 25 1
AETE LS. EmAE A B R SEIURIR. 2012 4, A% A IE IR H 2 ou ik R R
s, FFARRIIR AT AR AR R, ARG VKA BUKSRAESE, HRCRT. S,
AR AR 2 2 otk . 2015 4F, BB SEEAE, W IFNL. R
FH T4 5 SR AN 58 3 DA KR Z AR R B R S, 4% IR S R sk, HE
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#R A E 2 T b R B (I R

2016 4 8 H, #% 71 s B LR AT B0 1 7 UG Bt AR 4= B e 4, AR A vt
130 270 BRIFERIE N —FOB e IRVR E MG A, FZ S R R IR A 5. 15 1H
RANAE G BRI AR B HE BT RERIR AT, SRTZIW 77 R ENE B T s NBEAR I RO
HUFZIH MR T WRIE R (b E IS 2025) 15 H, 2017 44 7 88 X fi
I AR 7 N e & i, R B AU = AEAEIRETR], Ek
ANMBLC 2L F) 31 1470, 2018 4F “H X HAR” J5, 4% S oS L E AN TP ATL,
EIHERSE S “EEAE 500 120G 7, AHAR AN FATY SR X X — HRE 705 T SE .

1% 7 B3 RLAE 20 I B T H S AT A 3 Ay, s S5 i E ik
ANZEA DA 1500 1270, mimidHi 4 5 S s, I HAER BRI A
HRNER R R R4 H, SPEATIATIER GRS 77 B 80%IK BNV, Hx T2
Teb R B I 2R B AW SR k. T SE ot PR MER, EHEEL uiblhsg
IRl AFEATEHEELS . BRI RS54, HE I 2015 FFHF 4G D hi
KRB ZER . RATATLLAE 4-1 B H, SEMEREIINRAE 2016 48T T
2000 1275, Thi& 77L& IAE 2018 4Efl s il 2000 1276, #% /7 AR IR R AR N 1 1%
Wi JUHAE 2012 SR B BRACOAMS J) AR K LISK, M J) AR IRIBARAE R T L 5%
 FARD 55 8080 A g ARiR B S AR A K, SRR RETFAL. FraR IR AT
BB R, AT Re e s gL 55 B A ARR KSR . ATLAE, A% 7 s PR e N
THR RIS, wfr P 257 1l 5 36K A

1% 1 LR 5 22 142 12012-2018 BN N 1B L W
Vo

3000.00 2596.65 2é96.6575 100%
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LR W SEAHEY O AR E O e S AR E

B 4-1 ¥ )7 28 5 R IR 4E 1] 2012-2018 & LN T I,
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